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Clergy Remuneration Questionnaire


The diocese has set up a task group of Bishop’s Council to review clergy remuneration and pensions.  This is looking at all aspects of remuneration, including the ability of the Church members to sustain giving levels.  
The task group report will be used to respond to the review of clergy pensions by the Archbishop’s Task Force 
(see http://www.cofe.anglican.org/info/pensions2009/consultation.doc ).  The national review is solely considering changes to pension provision.  However your Bishop’s Council believe that pensions cannot be considered in isolation to your total remuneration package.
At present, the clergy remuneration package comprises of:
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Our report will go to Bishop’s Council in September and to Diocesan Synod in October and will also be the basis of our response to the Archbishop’s Task Group.  
We urge all stipendiary clergy to take 15 minutes to complete the attached questionnaire.  Our response to the Archbishops’ Task Group consultation will be far more informed and carry greater credence with a high questionnaire return rate.

The questions do not imply that the remuneration package will change but are designed to discover your views on the current package and what should be changed in the future.  We also want to know about your own personal circumstances to understand better how opinions vary between individual clergy.
Your individual responses will be available to the task group only and will not be disclosed in our report.  You do not need to put your name on your reply but by naming your reply you may assist us in interpreting the data.
Please return your completed questionnaires by post or e-mail to David Meredith ( dmeredith@southwell.anglican.org ) by Monday 27th July.

Thank you in anticipation of your assistance.

Michael Arlington, Chair of Finance Committee of Bishops Council
Pam Bishop, Chair of House of Laity

Rev. Canon Linda Church, Chair of the House of Clergy

Rev. Christopher Harrison

Arwel Griffiths

John Chambers
Nigel Spraggins, Diocesan Chief Executive

	Your opinion…….
…….will help us gauge the body of clergy views in the choices that are being considered about future clergy remuneration.
If current levels of giving do not increase in line with costs, some trade-offs may need to be made between the clergy remuneration package and total numbers of stipend clergy.  


	1. 
	For your circumstances, do you agree that your current total package (stipend, pension, housing) is adequate for your needs and the needs of your family?

	
	Strongly agree
	
	Slightly agree
	
	Slightly disagree
	
	Strongly disagree
	

	
	
	
	

	
	

	2. 
	If the overall cost of the remuneration package is not sustainable in the future, which of the following would be your preferred direction?

	
	
	Maintain the package but reduce overall stipendiary clergy numbers
	

	
	
	Maintain stipendiary clergy numbers but reduce the remuneration package per clergy person.
	

	
	
	
	

	3. 
	If the package has to decrease, which of the following would be your preferred direction?

	
	
	Reduce the stipend level 
	

	
	
	Reduce the pension provision
	


	4. 
	If the stipend level has to be reduced to protect pension provision, how much of a decrease is sustainable?

	
	None
	
	Up to 5%
	
	Up to 10%
	
	Up to 15%
	

	
	
	
	

	5. 
	If the pension provision has to be reduced in order to protect the stipend, which of the following pension options would you prefer?  Please rank your answer 1 to 3, with 1 being your most favoured option and 3 being your least favoured.

	
	
	Close the defined benefit scheme and introduce a defined contribution scheme for future service (see explanatory notes on page 4)
	

	
	
	Take a reduced pension if retiring before age 68 (currently 65)
	

	
	
	Increase length of service to qualify for full pension to 43 years (currently 40).
	

	
	
	
	

	6. 
	How attractive to you would an option be to build equity in a house in return for a reduced pension provision?  (Note, this house would not be the one provided to you for your ministry)

	
	Very attractive
	
	Slightly attractive
	
	Slightly unattractive
	
	Very unattractive
	

	
	
	
	


	7. 
	Please use the box below to tell us more about your opinion about the choices for clergy remuneration (continue on separate sheet if necessary).

	
	


Notes regarding question 5.
A defined benefit pension scheme means the amount of your pension is guaranteed and based on your years in Ministry and the National Minimum Stipend.  Your pension is guaranteed by law to increase year-on-year.

A defined contribution pension scheme is one in which the employer contributions are defined.  The pension eventually paid is dependent on the management of your investments over your working life up to retirement.

In a defined benefit scheme, the EMPLOYER takes the RISK and the EMPLOYER’S contributions go up and down in order to guarantee the promised pension.  

In a defined contribution scheme, the EMPLOYEE takes all the RISK.  There is no guarantee to eventual pension and the pension value depends on the annuity rates at retirement.

	About you

Please tell us about your own circumstances.  The information will help us in understanding your replies to the earlier questions and our analysis of the questionnaire.  This individual information will be seen by the sub group and only aggregated data will be published


	8. 
	Name (or leave blank)

	
	

	
	
	
	

	9. 
	Location


	
	

	
	
	
	

	10. 
	Age

	
	

	
	
	
	

	11. 
	Length of ministry service
	
	

	
	
	
	

	12. 
	Gender
	Male
	

	
	
	Female
	

	
	
	
	

	13. 
	Marital status
	Single
	

	
	
	Married
	

	
	
	Divorcee/widow
	

	
	
	
	

	14. 
	No of dependents:

	
	
	Children and students in full time education


	

	
	
	Financially dependent adults


	

	
	
	
	

	
	
	
	

	15. 
	Does your spouse have a source of income?
	Yes
	

	
	
	No
	

	
	
	N/A
	

	
	
	
	

	16. 
	If yes, what is his/her annual income?
	< £5,000
	

	
	
	£5,000-10,000
	

	
	
	£10,000-20,000
	

	
	
	£20,000-30,000
	

	
	
	> £30,000
	

	
	
	
	


	17. 
	Will you have access to other retirement income?
	Yes
	

	
	
	No
	

	
	
	
	


	18. 
	If yes to Q17 what kind of Income?  Tick all that apply.
	

	
	
	Previous employer scheme
	

	
	
	Personal investment/private pension
	

	
	
	Spouse income/pension
	

	
	
	Inheritance
	

	
	
	Other (please specify)
	
	

	
	
	
	

	19. 
	Have you made Additional Voluntary Contributions (AVCs) to your pension?

	
	
	Yes
	

	
	
	No
	

	
	
	
	

	20. 
	Do you plan to make AVCs prior to your retirement
	Yes
	

	
	
	No
	

	
	
	
	

	21. 
	Do you own a house?
	Yes
	

	
	
	No
	

	
	
	
	

	22. 
	If yes to Q21 does the house have a mortgage. 
	Yes
	

	
	
	No
	

	
	
	
	

	
	
	
	

	23. 
	If you do not own a house, do you intend to buy one in the future?

	
	
	Yes, pre-retirement
	

	
	
	Yes, post-retirement
	

	
	
	Not at all
	

	
	
	
	

	
	
	
	

	24. 
	In retirement, you expect to be living in a home:
	
	

	
	
	That you own outright
	

	
	
	That you own with an outstanding mortgage
	

	
	
	That you rent
	

	
	
	
	

	25. 
	Have you recently taken individual financial advice and if so from whom?

	
	
	Private independent financial advisor
	

	
	
	Clergy arranged advice service
	

	
	
	Other (who?) 
	

	
	
	I have not recently taken advice
	


	26. 
	Please use the box below to tell us anything more about your circumstances that you think will be valuable in compiling the responses to this questionnaire (continue on separate sheet if necessary).


	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


Total package cost





£38,689





for one incumbent status minister in 2009
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